[image: image1.png]&i8lE]
-\

WiT,
sV ATH




ANNAMALAI           UNIVERSITY
306 - M.A. PUBLIC ADMINISTRATION

Programme Structure and Scheme of Examination (under CBCS)

(Applicable to the candidates admitted in Affiliated Colleges for the academic year 2022 -2023 ONLY)
	Course Code
	Study Components & Course Title
	Hours/Week
	Credit
	Maximum Marks

	
	
	
	
	CIA
	ESE
	Total

	
	SEMESTER – I
	
	
	
	
	

	22PPUBC11
	Core Course - I :   Principles of Public Administration 
	6
	4
	25
	75
	100

	22PPUBC12
	Core Course - II : Indian Administrative System 
	6
	4
	25
	75
	100

	22PPUBC13
	Core Course – III :   Administrative Thinkers – I  
	5
	4
	25
	75
	100

	22PPUBC14
	Core Course – IV :   Organizational Behaviour
	5
	4
	25
	75
	100

	22PPUBE15
	Core Elective - I 
	5
	3
	25
	75
	100

	22PPUBO16
	Open Elective – I
	3
	3
	25
	75
	100

	
	Total
	30
	22
	
	
	600

	
	SEMESTER – II
	
	
	
	
	

	22PPUBC21
	Core Course - V :   Comparative Public Administration
	6
	4
	25
	75
	100

	22PPUBC22
	Core Course - VI :   Human Resource Management 
	6
	4
	25
	75
	100

	22PPUBC23
	Core Course - VII :  Public Personnel Administration 
	6
	4
	25
	75
	100

	22PPUBC24
	Core Course - VIII :  Gender Studies
	5
	4
	25
	75
	100

	22PPUBF25
	Core Elective - II
	5
	3
	25
	75
	100

	22PFLDC26
	Field Study
	-
	2
	25
	75
	100

	22PHUMR27
	Compulsory Course: Human Rights
	2
	2
	25
	75
	100

	
	Total
	30
	 23
	
	
	700

	
	SEMESTER – III
	
	
	
	
	

	22PPUBC31
	Core Course - IX:  New Public Management 
	5
	4
	25
	75
	100

	22PPUBC32
	Core Course - X :   Public Financial Administration 
	5
	4
	25
	75
	100

	22PPUBC33
	Core Course - XI:   Administrative Law 
	5
	4
	25
	75
	100

	22PPUBC34
	Core Course - XII :   Development Administration 
	5
	4
	25
	75
	100

	22PPUBE35
	Core Elective - III
	5
	3
	25
	75
	100

	22PPUBO36 
	Open Elective – II
	5
	3
	25
	75
	100

	
	MOOC Courses
	
	
	
	
	

	
	Total
	30
	22
	
	
	600

	
	SEMESTER – IV
	
	
	
	
	

	22PPUBC41
	Core Course - XIII:    Public Relations
	6
	5
	25
	75
	100

	22PPUBC42
	Core Course - XIV :   Research Methodology 
	6
	4
	25
	75
	100

	22PPUBC43
	Core Course - XV:   Police Administration 
	6
	5
	25
	75
	100

	22PPUBD44
	Core Project
	7
	6
	25
	75
	100

	22PPUBE45
	Core Elective – IV
	5
	3
	25
	75
	100

	
	Total
	30
	 23
	
	
	500

	
	Grand Total
	120
	90
	
	
	2400


List of Core Electives

[Internal Elective for Same Major Students]

(Choose 1 out of 3 in each Semester)

	Semester
	Course Code
	Course Title
	H/W
	C
	CIA
	ESE
	Total

	I
	22PPUBE15-1
	Tamil Nadu Administration and Governance
	5
	3
	25
	75
	100

	
	22PPUBE15-2
	Indian National Movement
	5
	3
	25
	75
	100

	
	22PPUBE15-3
	Fiscal Federalism in India 
	5
	3
	25
	75
	100

	II
	22PPUBE25-1
	Consumer Protection and Consumer Rights
	5
	3
	25
	75
	100

	
	22PPUBE25-2
	Law and Order Administration in India
	5
	3
	25
	75
	100

	
	22PPUBE25-3
	NGO Administration in India
	5
	3
	25
	75
	100

	III
	22PPUBE35-1
	Administrative Thinkers – II 
	5
	3
	25
	75
	100

	
	22PPUBE35-2
	Introduction to Criminal Justice and Society 
	5
	3
	25
	75
	100

	
	22PPUBE35-3
	Environmental Administration in India  
	5
	3
	25
	75
	100

	IV
	22PPUBE45-1
	E-Governance 
	5
	3
	25
	75
	100

	
	22PPUBE45-2
	Administration of Welfare and Development Services
	5
	3
	25
	75
	100

	
	22PPUBE45-3
	Political Parties and Pressure Groups Public Opinion
	5
	3
	25
	75
	100


List of Open Electives

[External Elective for Other Major Students – Inter/Multi Disciplinary Courses]

(Choose 1 out of 3 in each Semester)

	Semester
	Course Code
	Course Title
	H/W
	C
	CIA
	ESE
	Total

	I
	22PPUBO16-1
	Disaster Management
	3
	3
	25
	75
	100

	
	22PPUBO16-2
	Entrepreneurship Development
	3
	3
	25
	75
	100

	
	22PPUBO16-3
	Administration of Public Enterprises
	3
	3
	25
	75
	100

	III
	22PPUBO36-1
	Public Policy Analysis
	5
	3
	25
	75
	100

	
	22PPUBO36-2
	Social Welfare Administration in India
	5
	3
	25
	75
	100

	
	22PPUBO36-3
	Labour Welfare Administration in India
	5
	3
	25
	75
	100


Credit Distribution

	Study Components
	Papers
	Credits
	Total Credits
	Marks
	Total Marks

	Core Course
	15
	4
	60
	100
	1500

	Core Elective
	4
	4
	16
	100
	400

	Open Elective
	2
	3
	6
	100
	200

	Field Study
	1
	2
	2
	100
	100

	Core Project (Compulsory)
	1
	4
	4
	100
	100

	Human Rights
	1
	2
	2
	100
	100

	
	25
	
	90
	
	2400


	SEMESTER – I

CORE - I
	22PPUBC11: PRINCIPLES OF PUBLIC ADMINISTRATION
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES 
1) To provide superior graduate education to students aspiring to or committed 
2) to public service careers.

3) To promote understanding of the political, social, legal, and economic 
4) environments in which public organizations operate.

5) To provide understanding of, and insight into, the nature of the administrative process and bureaucratic behavior, leadership, and decision making.

6) To promote understanding of New Public Administration and New Public 
7) Management.

8) To Study about the principles of Public Administration.

UNIT – I     Introduction 

Meaning, Nature, Scope and importance of Public Administration: Public and Private Administration; New Public Administration.

UNIT – II     Types of Organization 

Organization- Meaning and Types: Formal and Informal; Types of Organization: Departments, Public Corporations, The Bureau Boards/Commissions – Field Establishments – Independent Regulatory Commission – Line-Staff- Auxiliary Agencies.

UNIT – III     Principles of Organizations

Hierarchy, Span of Control, Unity of Command, Delegation, Coordination, and Centralization Vs Decentralization – Delegated Legislation.

UNIT – IV    Personnel Administration

Position Classification – Recruitment – Direct and Indirect (promotion): Training: Machinery for Negotiations and Employee Organization. Administrative Corruption: Concept, Causes and Remedies; Grievance – Redressal Machinery: Lokpal and Lokayukta.

UNIT – V    Financial Administration

Budget – Principles, Budgetary Process: Preparation and Enactment; Parliamentary Control over Finance-Public Accounts Committee; Comptroller and Auditor General: Functions and Role.

COURSE OUTCOMES 

9) The concepts and theories of Public Administration, New Public Administration and New Public Management

10) Governing collaboration with other leaders, employees, volunteers, and the public.

11) Strategic plans to promote organizational effectiveness and minimizerisk.

12) Critical thinking and problem solving skills to complex strategic.

13) Financial Administration of India, Monetary and Fiscal policies of India with case studies.

Text Books
14) AvasthiA. & R. Maheshwari, “Public Administration”, Agra, Lakshmi Narain Agarwal, 2016.

15) Bhattacharya, M., “New Horizons of Public Administration”, New Delhi, Jawahar Publishers and Distributors, 2017.

16) Singh, H. and M. Singh, “Public Administration in India: Theory and Practice”, New Delhi, Sterling Publishers, 2018. 

Supplementary Readings 
17) AroraR.K. & R. Goyal, “Indian Public Administration”, New Delhi, Vishwa Prakashan, 2016.

18) M.P. Sharma and B.L. Sadhana, “Public Administration in Theory and Practice”, Allahabad, Kitab Mahal, 2017.

19) Hoshiar and Pradeep Sachdeva, “Administration Theory”, Allahabad, Kitah Mahal Publication, 2019.

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE – II
	22PPUBC12: INDIAN ADMINISTRATIVE SYSTEM
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES
20) To learn about the British occupation of India

21) To understand functioning of British empire

22) To grasp the actions and reactions in Indian territory

23) To have comprehensive understanding about different acts.

24) To Study about the Constitutional Rights and Duties.

Unit - I   Introduction 

Constitutional Development in India since 1857: Salient features of important Act, 1858, 1909, 1919, 1935 – Constituent Assembly - Adoption of the Constitution.

Unit – II   Basics of Constitution 

Preamble – Salient Features of the Constitution – Basic Structure Doctrine

Unit – III   Constitutional Rights and Duties 

Fundamental Rights –- Directive Principles of the state Policy - Fundamental Duties

Unit – IV Constitutional Systems 

Federal System – Union Executive – Union Parliament – Supreme Court

Unit – V   Constitutional State Functions 

State Executive – Governor – Chief Minister and the Council of Ministers – State Legislature.

COURSE OUTCOMES

At the end of the course, the student will be able to

25) To trace out different phases of the law of the land

26) To identify the important provisions of the British empire.

27) To evaluate the British imperialistic policies.

28) To study about the Introduction to Constitution of India.

29) Acquire knowledge on State Executive.

Texts Books
30) Gupta.D.C.“Indian Government and Politics”, New Delhi: Vikas, 2016.

31) Basu,DD, “Introduction to Constitution of India”, Nagpur: Lexisnexis, 2017.

32) Baski, P.M. “The Constitution of India”, New Delhi, Universal Law Publishing Co. Pvt.Ltd, 2018. 

Supplementary Readings 
33) Bhambhri,C.P., “The Indian State: Fifty Years”, New Delhi ,Shipra, 2016.

34) Hoshiar and Pradeep Sachdeva, “Administration Theory”, Allahabad, Kitah Mahal Publication, 2017.

35) Pylee, M.V., “Introduction to Constitution of India”, New Delhi, Vikas, 2018.
OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE – III
	22PPUBC13: ADMINISTRATIVE THINKERS – I
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES 
36) To analyze the historical development of public administration and the major thinkers.
37) To study the important contributions of Administrative thinkers.
38) To Provide high quality instruction about human relations approach

39) To understand the views on Luther Gullick, L. F. Urwick
40) To discuss the decision making process 
Unit- I

Thiruvalluvar, Kautilya

UNIT-II

Woodrow Wilson, Henri Fayol

UNIT-III
Frederick W. Taylor, Max Weber

UNIT-IV

Luther Gullick, L. F. Urwick

UNIT-V
Abraham Maslow, Karl Marx

COURSE OUTCOMES
41) To study about Administrative theories of Indian thinkers (Thiruvalluvar, Kautilya).
42) To discuss classical organization theories: Dichotomy theory, Scientific management theory.
43) To know Principles of management and Departmentalization.
44) Student can understand views of  thinkers.
45) Students can explain the administration development process though thinkers.
Text Books 

46) Maheswari, S.R., “Administrative Thinkers”, New Delhi, Macmillan Publishers, 2015.

47) Sapru R.K., “Administrative Theories & Management Thought”, New Delhi, Prentice Hall, 2016.

48) ravindra Prasad. D.,V.S.Prasad and P. Sathyanarayana, “Administrative Thinkers”, New Delhi, Sterling Publishers Private Limited, 2017.
49) AnthonyTillet, Thomas Kemper & Gordon Willey, “Management Thinkers”, New Delhi, Penguin Books, 2018.

Supplementary Readings
50) ravindra Prasad.D., V.S.Prasad and P. Sathyanarayana, “Administrative Thinkers”, New Delhi, Sterling Publishers Private Limited, 2016.
51) Maheswari, S.R., “Administrative Thinkers”, Macmillan Publishers, New Delhi, 2017.

52) Anthony Tillet, Thomas Kemper & Gordon Willey, “Management Thinkers”, Penguin Books, 2019.
53) Sapru R.K, “Administrative Theories & Management Thought”, New Delhi, Prentice Hall, 2020. 

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE – IV
	22PPUBC14: ORGANIZATIONAL BEHAVIOUR
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
54) To Explain the advantages of Object oriented  Organizational Behaviour.

55) To Understand how to apply in the Organization concepts of organizational  behavior.

56) To learn how to implement of individual behavior in the organization   

57) To explain the motivation and group behavior.
58) To helps in implementing in the organization for conflict and effectiveness organizational behavior.
UNIT – I: Introduction 

Meaning, Nature, Scope of Organization Behaviour, Need of Organization Behaviour, Approaches to Organizational Behaviour, Models of Organisation Behaviour.

UNIT – II: Organizational Behaviour

Individual Behaviour - Individual Behaviour - Personality, Learning Attitudes, Perception, Motivation Group Behaviour - Group Dynamics, Group Cohesiveness.

UNIT – III: Process of Organization

Process of Organization - Leadership, Meaning, Styles, Qualities, Types, Theories, Organisational Communication-Meaning, Importance, Process, Barriers, Principles of Effective Communication.

UNIT – IV: Issues of Organization Behaviour

Issues of Organization Behaviour - Organization Conflict- Organization Effectiveness Organizational Culture- Meaning, Significance-Organizational Climate, Organization Counseling.

UNIT – V: Organization Dynamics

Organization Dynamics -Organizational Change, Meaning, Nature, Cause of  Organizational Development-Meaning and Interventions.

COURSE OUTCOMES 

59) Acquire knowledge on Approaches to Organizational Behaviour. 

60) Find out the Process of Organization

61) To find out Organization Counseling.

62) Acquire knowledge on Principles of Effective Communication.

63) Acquire knowledge on Organization Dynamics.

Text Books
64) Prasad L.M, Organizational Behaviour, New Delhi, Sultan Chand Publishers, 2014.

65) Nirmal Singh, “Organizational Behaviour, Concepts, Theory and Practices Managing People and Organization in the 21st century”, New Delhi, Deep & Deep Publishers Reprint 2017.

66) Stephen P.Robbins, “Organizational Behaviour”, New Delhi, Prentice Hall, 2018.
Supplementary Readings
67) Keith Davis, “Human Behaviour at Work”, McGraw, Hill Book Co., 2016.

68) Sudersana Reddy,G.,K. Aswathappa, “Organizational Behaviour”, New Delhi, Himalaya Publications, 2018.

69) Kushpat, S.Jain, Apexa V. Jain, “Organizational Behaviour”, Mumbai, Himalaya Publications, 2019. 

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE ELECTIVE - I
	22PPUBE15-1: TAMIL NADU ADMINISTRATION AND GOVERNANCE
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
70) To explain the advantages of Object of Tamil Nadu Administration and Governance.

71) To understand merits and concepts of Tamil Nadu Administration and Governance.

72) To learn how to During British period.

73) To explain the motivation of study about additional chief secretary.

74) To helps the study about State Planning Commission. 
UNIT-I:     Introduction

Nature of Administrative system in Tamil Nadu: During British period – evolution of Bureaucracy in Madras presidency – Merits of Bureaucracy in Madras Presidency – Structure of Bureaucracy in pre-1947 period.

UNIT-II:    State Administration

State Administration: Secretariat- Chief Secretary-Additional Chief Secretary-Principal Secretary to Government- Chief Minister’s Special Cell -Secretariat Services.

UNIT-III:    Departments

State Planning Commission – State Finance Commission –Commissionerate of Municipal Administration – Commissioner of Revenue Administration - Chennai Metropolitan Development Authority(CMDA) – Department of Town and Country Planning (DTCP) – Sports Development Authority of Tamil Nadu – State Commission for Women – State Backward Class Commission – State Minority Commission – State Social Welfare Board.

UNIT-IV:    Specialized Departments

Electronic Corporation of Tamil Nadu (ELCOT) – Tamil Nadu Industrial Development Corporation (TIDCO) – Tamil Nadu Small Industries Development Corporation (TANSIDCO) –Tamil Nadu Urban Habitat Development Board – Tamil Nadu Adi- Dravidar Housing and Development Corporation (THADCO) - Tamil Nadu State Marketing Corporation (TASMAC).

UNIT-V: Recruiting Agencies

State Recruiting Agencies and Training Institutes:- Tamil Nadu Public Service Commission: Organization, Role and Functions – Teachers Recruitment Board – Staff Selection Board(Regional Branch) – Tamil Nadu Uniformed Services Recruitment Board - Anna Institute of Management, Chennai – Civil Services Training Institute (Bhavanisagar).

COURSE OUTCOMES 

75) Acquire knowledge on State Administration.

76) Find out the Commissionerate of Municipal Administration.

77) To find out Additional Chief Secretary.

78) Acquire knowledge on Recruiting Agencies.

79) Acquire knowledge on Tamil Nadu Uniformed Services Recruitment Board.

Text Books
80) Paulo Coelho, “Tamilnadu Nirvagam”, Chennai, G.Sriram Sakthi Publishing, 2015.

81) Venkatesan.K, “Tamil Nadu: Government, Administration and Governance”, New Delhi, Varththamanam Pathippagam, 2016.

82) Venkatesan,. K., “Tamil Nadu Government, Administration and Governance)”,  New Delhi, Tamil Edition, 2017.

Supplementary Readings
83) WWW.tngove.in

84) WWW.tnpsce.gov.in.

85) PalanithuraiG. and K. Vallinayagam, “A Handbook for Panchayati Raj   Administration (Tamil Nadu)”,New Delhi, 1 January, 2007.

OUTCOME MAPPING
	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE ELECTIVE – II
	22PPUBE15 – 2: INDIAN NATIONAL MOVEMENT
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
The objectives of the paper is to impart and imbibe in students values and lessons of the Indian National Movement, sacrifices made by nationalist leaders for the cause of freedom, prepare students for the state and central government competitive examinations, and to communicate the importance of safeguarding our freedom and national values.

86) To understand about colonialism and Imperialism

87) To know the impact of British rule in India

88) To analyze the Freedom struggle by Indian leaders

89) To learn about different movements of pre-Independent India

90) To explain the Impact of the Revolt

UNIT-I:     South Indian Rebellion

South Indian Rebellion - Poligars and the British - The Vellore Mutiny of 1806, Causes, Course and Results.

UNIT-II:   The Revolt of 1857

The Revolt of 1857: Social, Religious and Political Cause - Course and Results - Role ofNative Indian Rulers - Impact of the Revolt.

UNIT-III:   Indian National Congress

Indian National Congress - Moderates and Extremists - Partition of Bengal - Muslim League- Swedeshi Movement - Revolutionaries - Home Rule Movement - Role of Nationalist Press and Literature in the Indian National Movement.

UNIT-IV:  Gandhian Era

Gandhian Era - Satyagraha –Jallianwala Bagh Massacre - Non-Cooperation Movement - Swarajists -Salt Satyagraha - Round Table Conferences - Quit India Movement - British Missions -Partition and Independence.

UNIT-V:Nationalist Leaders

Nationalist Leaders - Jawaharlal Nehru - Subash Chandra Bose –Sardar Vallabhai Patel –Maulana Abul Kalam Azad - Rajaji - Satyamurthy.

COURSE OUTCOMES

At the end of the course, the student will be able

91) To trace out the roots of Freedom struggle

92) To acquaint with the Noble ideals of the National movement

93) To identify the real patriotism

94) Acquire knowledge on India’s Struggle for Independence

95) Acquire knowledge on Freedom Struggle

Text Books 
96) Natarajan, J., “History of Indian Journalism”, New Delhi, Himalaya Publications, 2016.

97) Sen. S.N., “Eighteen Fifty Seven”, New Delhi, Himalaya Publications, 2017. 

98) Bipin Chandra et al, “India’s Struggle for Independence”, New Delhi, Penguin, 2018. 

99) Sumit Sarkar, “Modern India: 1885-1947”, New Delhi, Kindle Edition, 2018. 

100) Bipin Chandra, Amales Tripathi and Barun De, “Freedom Struggle”, New Delhi, National Book Trust, 2019. 
Supplementary Readings
101) Mahajan, V.D., “Indian National Movement”, New Delhi, S. Chand & Co, 2016. 

102) Gopal, S. “Jawaharlal Nehru”, New Delhi, A Biography, 2017. 

103) Bipin Chandra, editor, “The Indian Left”, New Delhi, Sage, 2018. 

104) Nanda, B.R., “Mahatma Gandhi - A Biography”, New Delhi, S. Chand & Co, 2019.

105) Chinnaiyan, “The Vellore Mutiny”, 2020. 
OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

CORE ELECTIVE-III
	22PPUBE15-3: FISCAL FEDERALISM IN INDIA
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
106) To explain the advantages of Fiscal Federalism in India.

107) To Understand Evolution of the concept-Economic Determinants of Fiscal Federalism

108) To learn how to   an Assessment of Centre –State Financial Relations.

109) To explain the motivation of study about Resource Mobilization from the Agricultural Sector.

110) To helps the study about Organization for Investment Decisions.

Unit – I    Fiscal Federalism in India

Meaning and nature of Indian Federalism - Evolution of the concept-Economic Determinants of Fiscal Federalism –Principles of Fiscal Federalism - Frame work of Fiscal Federalism Theoretical Perspectives.

Unit – II     An Evaluation of Fiscal Policy in India 

Norms of Fiscal Policies; Resource Mobilisation under the Plans; Fiscal Incentives and Subsides; Holes in the Fiscal Pipeline ; Non-tax Revenues ; Non Developmental Expenditure; Deficit Financing ; Impact of Fiscal Policy on Stability ; Fiscal Policy Equity and Social Justice ; Fiscal Policy and Growth Conclusions.-Fiscal Decentralisation: Tax And Expenditure Assignments Fiscal Decentralisation: Some Theoretical Considerations - Tax and Expenditure Assignments in India: Important Issues in Economic Liberalisation and Fiscal Decentralisation - Harmonisation of Tax System in India.

Unit – III   An Assessment of Centre –State Financial Relations

A Review of the Working of the Finance Commissions - Planning Commission Vs. Finance Commissions; Centre State Relations and Regional Imbalances; Critical Evaluation of the Report of the Eleventh Finance Commission; An approach to Restructuring of Fiscal Federalism in India.- Fiscal Policies and the Problem of Resource Mobilisation : Evolution of Fiscal Policies in Different Economic Systems ; Theoretical Backdrop; Framework of Objectives for Fiscal Policy; Highlights of Fiscal Policy in India ; Structure of Mixed Economy ; Constraints on Resource Mobilisation.

Unit – IV  Resource Mobilization from the Agricultural Sector

Problem of  Resource Mobilization from Agriculture in India ; Approaches to Resource Mobilization ; Taxation of Agriculture; Raj Committee Report ;A review –  Investment Decisions in Government : Environment for Decision –Making ; Goals of Investment; Techniques of Investment Appraisal in Private Sector ; Cost Benefit Analysis ; Problems of cost- Benefits Analysis ; Organization for Investment Decisions ; Procedure for Financial Appraisal ; Public Investment Board.

Unit – V   Reserve Bank of India and Public Debt Management

Functions of the Reserve Bank of India ; Features of Indian Money Market; Monetary Policy and Reserve bank of India ;Expansion of Credit ;General Credit Control ; Effectiveness of the RBI in Monetary Policy ; Role and Objective of Pubic Debt Management ;Public Debt of the Government of India; Position of the States; Level and Structure of Marketable Debt ; Ownership of Debt; Interest Rate Policy; Maturity Pattern of Public Debt; Servicing of Debt.

COURSE OUTCOMES 

111) Acquire knowledge on basis of Principles of Fiscal Federalism. 

112) Find out the different Chennai Metropolitan Development Authority (CMDA) 

113) To find out All Public Service Commission.

114) Acquire knowledge on Anna Institute of Management

115) Acquire knowledge on Tamil Nadu Uniformed Services Recruitment Board.

Text Books
116) Bagchi, A. and Sen, Tapas, "Fiscal Decentralization and Use of National Resources for Development: Issues, Experiences and Policies in the ESCAP Region - Case Study of India", Bangkok, Development Papers, No. 11, UNESCAP, 2017. 

117) Bird, R.M., "Tax Harmonisation and Federal Finance: A Perspective on Recent Canadian Discussion", New Delhi, Canadian Public Policy, 2018. 

118) Carlos Gervasoni, “Hybrid Regimes within Democracies: Fiscal Federalism and Sub national Rentier States”, New Delhi, Kindle Edition, 2021.

Supplementary Readings
119) Bird, R.M., “Federal Finance in Comparative Perspective”, Toronto: Canadian Tax Foundation, 2016.

120) Bird, R.M., "Threading the Fiscal Labyrinth: Some Issues in Fiscal Decentralization", New Delhi, National Tax Journal, Vol. XLVI, No. 2, 2017.

121) Naseer Ahmed Khan, “Challenges and Issues in Indian Fiscal Federalism” New Delhi,(India Studies in Business and Economics), November 2019.

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – I

OPEN ELECTIVE-I
	22PPUBO16-1: DISASTER MANAGEMENT
	CREDIT:3
HOURS:3/W


COURSE OBJECTIVES
122) To provide basic conceptual understanding of disasters and its relationships with development. 

123) To gain understand approaches of Disaster Risk Reduction (DRR) and the relationship between vulnerability, disasters, disaster prevention and risk reduction.

124) To understand Medical and Psycho-Social Response to Disasters.

125) To prevent and control Public Health consequences of Disasters.

126) To enhance awareness of Disaster Risk Management institutional processes in India.

UNIT I : Introduction

Meaning, definition and significance of Disaster Management - Types of disasters: Natural disasters; Man-made disasters - Major disaster events in India.

UNIT II: Disaster Management

Disaster mitigation and disaster management – Profile, forms and reduction of vulnerability; pre disaster; concept and principles of disaster mitigation and disaster management; risk assessment; prevention; preparedness; education &amp; awareness.

UNIT III: Impact of Disaster

Impact of disaster: During disaster; post-disaster; impact of disaster on physical, economical, spatial, psycho-social conditions; post-traumatic stress disorder (PTSD); politics of aid; victims of disaster: children, elderly, and women; gender issues.

UNIT IV: Disaster Process

Disaster process: Concept and components of relief, reconstruction; rehabilitation; major issues and dynamics in the administration of relief, reconstruction and rehabilitation; short-term; long-term plans; community participation: objectives, prerequisites and constraints; resource mobilization.

UNIT V: Disasters in India

Disaster and intervention opportunities: Disaster policy in India; disaster management act of 2005;national agencies: NDMA, NIDM, NCMC - Role of NGOs, media and defense forces in Disaster Management – Covid – 19 Pandemic crisis and lessons for disaster management.

COURSE OUTCOMES 

127) Acquire knowledge on basis of Disaster mitigation and disaster management.

128) Find out the Impact of Disaster Process. 

129) To find out dynamics in the administration of relief

130) Acquire knowledge on Disaster and intervention opportunities. 

131) Acquire knowledge on Covid – 19 Pandemic crisis and lessons for disaster management.

Text Books

132) Gandhi P.T. “Disaster mitigation and management post Tsunami perspectives”, New Delhi, Deep-Deep publication, 2016.

133) Ghosh G.K “Disaster management”, New Delhi, APH publishing corporation six Volumes, 2019.

134) Sekar, K., Dave, A,S., Bhadra, S., Jayakumar, C.“Psychosocial care in disaster Management”, My Workbook. New Delhi, NIMHANS Bangalore, CARE India 2020.

135) Sekar, K., Sayani, P., Jayakumar, C., Girimaji, S., Kishore, KVK. Tsunami – “Psycho social care for individuals and families”, New Delhi, NIMHANS, Bangalore, 2021.

Supplementary Readings 

136) Srikala,B., Chandrasekar,C.R. Kishore Kumar,K.V. Chowdhury,P. Parthasarathy,R.Girimaji,S.Sekar,K.;SrinivasaMurthy,R“Psychosocialcare for Individuals after the Orissa Super cyclone”, Bangalore, Books for Change, 2015.

137) Gole. S.L, “Disaster Administration and management Text and case studies”, New Delhi, Deep &Deep publication, 2017.

138) Sekar, K., Dave, A,S., Bhadra, S., Jayakumar, C.“Psychosocial care in disaster management”, New Delhi, My Workbook. NIMHANS Bangalore, CARE India 2019. 
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	SEMESTER – I

OPEN ELECTIVE: I
	22PPUBO16-2: ENTREPRENEURSHIP DEVELOPMENT
	CREDIT:3
HOURS:3/W


COURSE OBJECTIVES
139) To equip and develop the learners entrepreneurial skills and qualities essential to undertake business. 

140) To impart the learners entrepreneurial competencies needed for managing business efficiently and effectively.

141) To understand Entrepreneural Competence

142) To study about the Role of Family and Society

143) To enhance  Entrepreneurship Development Training and Other Support Organizational Services.

UNIT I     ENTREPRENEURIAL COMPETENCE 

Entrepreneurship concept – Entrepreneurship as a Career – Entrepreneurial Personality -Characteristics of Successful Entrepreneurs – Knowledge and Skills of an Entrepreneur.

UNIT II    ENTREPRENEURIAL ENVIRONMENT 

Business Environment - Role of Family and Society - Entrepreneurship Development Training and Other Support Organisational Services - Central and State Government Industrial Policies and Regulations.

UNIT III    BUSINESS PLAN PREPARATION 

Sources of Product for Business - Prefeasibility Study - Criteria for Selection of Product - Ownership -Capital Budgeting- Project Profile Preparation - Matching Entrepreneur with the Project – Feasibility Report Preparation and Evaluation Criteria.

UNIT IV    LAUNCHING OF SMALL BUSINESS 

Finance and Human Resource Mobilization - Operations Planning - Market and Channel Selection -Growth Strategies - Product Launching – Incubation, Venture capital, Start-ups.

UNIT V     MANAGEMENT OF SMALL BUSINESS 

Monitoring and Evaluation of Business - Business Sickness - Prevention and Rehabilitation of Business Units - Effective Management of small Business - Case Studies.

COURSE OUTCOMES

After the completion of the course, the students will be able to:

144) The learners will gain entrepreneurial competence to run the business efficiently.

145) The learners are able to undertake businesses in the entrepreneurial environment

146) The learners are capable of preparing business plans and undertake feasible projects.

147) The learners are efficient in launching and develop their business ventures successfully

148) The learners shall monitor the business effectively towards growth and     

149) development.

Text Books 

150) Khanka,S.S., “Entrepreneurial Development”, New Delhi, S.Chand and Company Limited, 2016.

151) Hisrich, R.D, “Entrepreneurship, Tata McGraw Hill”, New Delhi, S.Chand and   Company Limited, 2018.

152) Rajeev Roy, “Entrepreneurship”, New Delhi, Oxford University Press, 2nd Edition, 2019.

153) Prasanna Chandra, “Projects – Planning, Analysis, Selection, Implementation and Reviews”, Tata McGraw-Hill, 8th edition ,2020. 

Supplementary Readings 

154) Donald F Kuratko, T.V Rao. “Entrepreneurship: A South Asian perspective”, Cengage Learning, 2016.

155) Vasant Desai, “Small Scale Industries and Entrepreneurship”, New Delhi, HPH,2018.

156) Arya Kumar, “Entrepreneurship”, New Delhi, Pearson,2020. 
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	SEMESTER – I

OPEN ELECTIVE-I
	22PPUBO16-3: ADMINISTRATION OF PUBLIC ENTERPRISES
	CREDIT:3
HOURS:3/W


COURSE OBJECTIVES
157) To explain the advantages of Administration Of Public Enterprises. 

158) To Understand Public Enterprises in India.

159) To learn how to Bureau of Public Enterprises.

160) To explain the motivation of study about Pricing Policies in Public Enterprises. 

161) To helps the study about Case Studies.

Unit I Evolution and Scope 

Public Enterprises in India- Philosophy, Objective and Performance, their contribution to the economy -Economic Administration of the State: Nature and Scope - the Rationale for Governmental intervention in the economy, the State versus Market debate

Unit II Types of Public Enterprises

Boards- Public Corporation – Public Company- Department form, Bureau of Public Enterprises -Management of Public Sectors: Personnel Management – Recruitment- Training and development in Public Enterprises- Pay - Promotion - Retirement and Grievance Redressal in Public Enterprises.

Unit III Pricing Policies in Public Enterprises

Pricing theories - Marginal Cost theory, Average Cost theory - Import Parity Theory - Two part tariff theory -Import - export theory- Efficiency and Ethical Behaviour in Public Enterprises: Efficiency criteria- Profit or loss- contribution to national economy- external auditing- minimization of wastage - social responsibility- Department of Public Enterprises - Code of ethics and business conduct for the employees of Public sectors - code of ethics for Indian Industry.

Unit VI Impact of Economic Reforms

Globalization & its impact on Public Enterprises - Privatization,- Disinvestment and efforts for reviving Public Enterprises in India- Accountability and Control: Techniques of Legislation and Ministerial control – Autonomy- Accountability & Reforms in Public Enterprises.

Unit V Case Studies

(a) British Broadcasting Corporation (b) Damodar Valley Corporation (c)Tennesse Valley Corporation (d) ELCOT Industrial Development of Vidharbha and Impact of post liberalisation of Rural Industrialization.

COURSE OUTCOMES 

162) Acquire knowledge on basis of Public Enterprises of India. 

163) Find out the Types of Public Enterprises.

164) To find out Impact of Economic Reforms

165) Acquire knowledge on Techniques of Legislation and Ministerial control

166) Acquire knowledge on Pricing Policies in Public Enterprises.

Text Books

167) Ghosh, “Indian Economy- Its nature and problems”, Calcutta, The World Press Pvt, 2015.

168) Hoshiar Singh and Mohinder Singh, “Public Enterprises in India- A Plea for Reforms”, New Delhi, Sterling Publishers, 2017.

169) Aggarwal. A.N., “Indian economy”, Delhi, Wiley Eastern Ltd., 2018. 

Supplementary Readings

170) Hoshiar Singh and Mohinder Singh, Public Enterprises in India- A Plea for reforms, New Delhi, Sterling Publishers, 2017.

171) Laxmi Narain, “Principles and Practice of Public Enterprises Management”, New Delhi, S.Chand, 2018. 

172) Om Prakash, “The Theory and Working of State Corporations”, New Delhi,  Orient Longman, 2019. 

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong
	SEMESTER – II
CORE - V
	22PPUBC21: COMPARATIVE PUBLIC ADMINISTRATION
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES
173) To understand about the importance of Comparison

174) To learn about various modes of administration in different nations

175) To have comprehensive understanding of administration

176) To learn how to Evolution of the Study of Comparative Public Administration

177) To explain the Comparative Study of Executive Branches in UK, USA

UNIT I:   Introduction 

Meaning, Nature and Scope of Comparative Public Administration -Evolution of the Study of Comparative Public Administration – Approaches to the Study of Comparative Public Administration –Traditional- Structural –Behavioural – Functional – System, Institutional, Ecological and Modern Approach.

UNIT – II :    Comparison of Law

Comparison of Law and Policy Making Process - Comparative Study of Legislature and Policy Making Process in UK, USA and France

UNIT – III :    Function of Executive Branches

Function of Executive Branches - Comparative Study of Executive Branches in UK, USA and France

UNIT – IV :    Methods of Judicial System

Methods of Judicial System: Comparative Study of Judicial System in UK, USA and France

UNIT V:Types of Civil Service and Local Governments

Types of Civil Service and Local Governments: Comparative Study of Civil Services in UK, USA and France Comparative Study of Local Government Institutions in UK, USA and France.

COURSE OUTCOMES

178) To be appraised about different administrative systems

179) To understand about the functioning of Executives of nations

180) To learn about the local governments of Nations

181) Acquire knowledge on Civil Service and Local Governments

182) Acquire knowledge on France Comparative Study of Local Government

Text Books 
183) Arora R.K. “Comparative Public Administration”, New Delhi, Unique Publishers,2016. 

184) Ferral Heady, “Public Administration, A Comparative Perspective”, New York, Marcel Dekker Inc, 2017. 

185) Rathod. P.B “Comparative Public Administration”, New Delhi, ABD Publishers  Jaipur, 2018.

Supplementary Readings 
186) Juditha Bara And Mark Pennigton, “Comparative Politics”, New Delhi, Sage Publication 2016. 

187) Chatorvedi, T.N. “Comparative Public Administration”, New Delhi, Associated Publishing House, 2017. 

188) Rajneesh S, and S.L. Goel, “Public Personnel Administration Theory and Practice”, New Delhi, Deep and Deep Publishers, 2018. 
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	SEMESTER – II
CORE -VI
	22PPUBC22: HUMAN RESOURCE MANAGEMENT
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES
189) To Explain the Human Resource Management.

190) To Understand Human Resource Planning.

191) To learn about the Recruitment and Selection.

192) To explain the Training and Development.

193) To helps Collective Bargaining.

Unit – I    INTRODUCTION TO HUMAN RESOURCE MANAGEMENT

Meaning and nature of HRM - Evolution - Objectives – Importance - Functions of a HR Manager - Human Resource Policies: Need and Importance – Types – Scope –Essentials of Sound Human Resources  Policies.

Unit II Human Resource Planning 

Meaning – Importance – Factors affecting Human Resource Planning – Planning Process - Job Analysis and Design–Requisites and Barriers of Human Resource Planning.

Unit – III Recruitment and Selection

Meaning – process - Sources and Techniques– recruitment policy –Competency mapping - Placement, Induction, Training, Transfers and Promotions.

Unit – IV Training and Development

Meaning – Need – Objectives – Principles of Training – Training Process and Methods: On-the-job method and off the job method – Impediments to Effective Training – Termination of Services: Resignation, Dismissal, Lay off, Retrenchment, Closure and Voluntary Retirement Schemes, Exit Interviews, Prevention of employee turnover.

Unit – V Collective Bargaining

Meaning – Features and Importance of Collective Bargaining – Benefits of Collective Bargaining – Process of Negotiations – Condition Essential for successful Collective Bargaining Industrial Relations: Nature – Importance – Approaches. 

COURSE OUTCOMES 

194) Acquire knowledge on Human Resource Policies

195) Find out the Impediments to Effective Training Termination of Services

196) To find out Voluntary Retirement Schemes.

197) Acquire knowledge on Features and Importance of Collective Bargaining.

198) Acquire knowledge on Condition Essential for successful Collective Bargaining Industrial Relations.

Text Books 
199) Aswathappa. K., “Human Resource Management”, 6th Edition, Tata Mc-Graw Hill Education Pvt. Ltd., New Delhi, 2016.

200) Mamoria. C.B and Gaonkar S.V, “Personnel Management”, Himalaya Publishing  House, Mumbai, 2017.

201) Subha Rao.P., “Personnel and Human Resource Management”, Himalaya Publishing House, Mumbai, 2018.

Supplementary Readings 
202) Gupta.C.B., “Human Resource Management”, New Delhi, Sultan Chand & Sons, 2018. 

203) Balu. C. V., “Human Resource Management”, Chennai, Sri Venkateswara Publications, 2019.

204) Mamoria,C. B. “A Textbook of Human Resource Management”, New Delhi, Vikas Publishing House PVT LTD, 2020. 
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	22PPUBC23: PUBLIC PERSONNEL ADMINISTRATION
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES
205) To understand about the Meaning, Scope, importance and functions of           Personnel Administration.

206) To learn about various Types, Merits and Maladies.

207) To understand problems of recruitment.

208) To study about the Training in India.

209) To explain the Modes of Corruption.

Unit – I    Introduction   

Meaning, Scope, importance and functions of Personnel Administration – Bureaucracy: Types, Merits and Maladies – Max Weber and Bureaucracy – Civil services – Morale, Ethics and professional standards.

Unit- II   Recruitment

Significance – Types – problems of recruitment – promotion – Seniority, merit cum seniority – Training: objectives, types – Training in India.

Unit- III     Classification

Rank and position classification – Salary, conduct Rules – Disciplinary Action –Retirement Benefits.

Unit-IV   Employees Rights

Employees Rights – Right of Association – Right to strike – Machinery for Negotiations.

Unit- V   Integrity problems

Integrity problems – Modes of Corruption – Legal frame work – Central Vigilance Commission (CVC) – Neutrality, and Anonymity.

COURSE OUTCOMES 

210) Acquire knowledge on basis of Public Personnel Administration.

211) Find out the functions of Personnel Administration. 

212) To find out Rank and position classification.

213) To Acquire knowledge on Employees Rights.

214) Acquire knowledge on Integrity problems.

Text Books
215) Arthur W. Proctor, Principles of Personnel Administration, Michigan, Bibliolife, 2016.

216) Rudra Basavaraj, M.N, “Dynamic Personnel Administration”, New Delhi, Himalaya Publishers, 2018. 

217) Lloyd G.Nigro, and Felix A. Nigro Edward Kellough, California, “Personnel Administration”, New Delhi, Wadswath publishing,2019. 
Supplementary Readings 
218) Suneel Dhariwal and K.K. Parnami, “Civil services and Personnel Administration”, New Delhi, Rawat Books, 2015.

219) S.Rajneesh and S.L. Goel, “Public Personnel Administration Theory and Practice”, New Delhi, Deep and Deep Publishers, 2016. 

220) S.A. Palekar, “Public Personnel Administration”, New Delhi, ABD Publishers, 2018. 
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CORE – VIII
	22PPUBC24: GENDER STUDIES
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
221) To explain the Concept of Women’s Studies.

222) To understand Women’s Studies VS Gender Studies.

223) To learn how to Theories of Feminism.

224) To explain the Protection of Women from Domestic Violence Act.

225) To helps the study about Theories of Feminism.

UNIT I – I Introduction 

Concept of Women’s Studies – Origin, Growth & Development of Women‟s Studies - Nature and Scope of Women’s Studies – Aims and Objectives of Women’s Studies –Status of Women in ancient, medieval and modern periods.

UNIT - II Gender Studies

Sex Vs Gender; Women’s Studies VS. Sex Roles Vs Gender Roles Personal is Political, Patriarchy. Gender Equality vs Gender Equity, Gender Discrimination, Gender Disparity, Gender socialization.

Unit - III Theories of Feminism

Theories of Feminism-Basic Concepts- Liberal Feminism-Radical Feminism Marxist/Socialist Feminism. Gender Based Violence-Structural and Direct Forms of Violence-Strategies to Eliminate Violence Against Women-

Unit - IV Gender Approaches to Development

Gender Approaches to Development: Women in Development (WID), Women and Development (WAD), Gender and Development (GAD) –Central and State Government initiation towards Women‟s Studies – National Commission for Women.

UNIT - V Central and State Government

Legislative Measures: Marriage Laws, The Protection of Women from Domestic Violence Act (PWDVA), in 2005 – CEDAW - NGOs. Achievement and Challenges – Nirphav Act Vishaka Guidelines.

COURSE OUTCOMES 

226) Acquire knowledge on Development of Women’s Studies.

227) Find out the Theories of Feminism-Basic Concepts

228) To find out  Gender Approaches to Development.

229) Acquire knowledge on Central and State Government initiation towards Women’s. 

230) Acquire knowledge on Achievement and Challenges.

Text Books 

231) Neera Desai, Maithreyi Krishnaraj, “Women and Society in India”, Delhi, ABD Publishers, 2015.

232) SusheelaKaushik, “Women‟s Studies Perspectives”, New Delhi, ABD Publishers, 2018. 

233) John Charvet, “Model Ideologies”, Feminism London, ABD Publishers, 2019. 

Supplementary Readings 

234) Gokilavani, “Women’s Studies, Principles, Theories and Methodology”, New Delhi, ABD Publishers, 2017.

235) John Charvet, Model Ideologies, New Delhi, Feminism London 2018.

236) SusheelaKaushik, Women’s Studies Perspectives, UGC, New Delhi, Feminism London,2019. 
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	SEMESTER – II
CORE ELECTIVE – II
	22PPUBE25-1: CONSUMER PROTECTION AND CONSUMER RIGHTS
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
237) To learn about various Relationship between Sociology and Other Social Sciences

238) To understand Social Organization.

239) To study about the Social Structure and Social Stratification.

240) To make students to acquire basic knowledge of consumer laws, consumer rights and consumer welfare and protection.

241) To explain the Consumer Rights

Unit – I Introduction


Introduction of Consumer Protection Act 1986 – Objectives - Consumer Protection Act 2006 (Amendments) – Salient features.

Unit – II Definitions of the term

Consumer – Types of Consumer Appropriate authority – Complaint – Consumer dispute – Restrictive Trade Practice.

Unit – III The various Consumer Rights

The various Consumer Rights: - Right to Safety, Right to Information, Right to Choose, Right to be heard – Right against exploitation – Right to Consumer Education.

Unit –IV Consumer Production Council

Composition and Powers of National Commission, State Commission and District Consumer Forum.

Unit – V Redressal of consumer grievances

Redressal of consumer grievances-Goods & Services covered under Consumer Protection Act-Procedure for filing of complaints with District Forum, State Commission , National Commission.

COURSE OUTCOMES 

242) To Acquire knowledge on basis of Socialization Processes.

243) To Find out the Social Structure and Social Stratification.

244) To find out Urbanization and Urban Community.

245) To Acquire knowledge on Consumer Protection Laws

246) To Acquire knowledge on Redressal of consumer grievances

Text Books 
247) Rega Surya Rao – Asia, “Law House, Lecture on Torts and Consumer Protection Laws”, New Delhi, Hyderabad, 2015. 

248) RakeshKhanna, “Consumer Protection Laws –– Central – Law Agency”, New Delhi, Hyderabad,2016.

249) Claire Andrews, “Enforcement of Consumer Rights and Protections”, New Delhi, Hyderabad,2018.

Supplementary Readings
250) Vinod K. Agarwal, “Consumer Protection in India: With Special Reference to Restrictive and Unfair Trade Practices”, New Delhi, Deep & Deep, 2016. 

251) RakeshKhanna, “Consumer Protection Laws –– Central – Law Agency”, New Delhi, Hyderabad, 2018. 

252) Vats. LR. M “Law Relating to Electricity with Special Reference to Consumer Protection Law”, New Delhi, Universal Publishing, 2019. 
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	SEMESTER – II

CORE ELECTIVE – II
	22PPUBE25-2: LAW AND ORDER ADMINISTRATION IN INDIA
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
253) To define the Nature, Scope and importance of Police in India

254) To discuss the central police system, Armed, unarmed and auxiliary in police administration

255) To explain the police recruitment, training, promotions, retirement, pay.
256) To make students to acquire Scope of Police Administration

257) To explain the National Police Commission recommendations

Unit – I:     Introduction

Nature, Evolution and Scope of Police Administration - Police in Ancient, Medieval and Modern India - Police Act of 1861 - National Police Commission recommendations (NPC), 1979.

Unit – II:    Structure of Administration

Structure of State Police - District Police - City Police. Central Police Organizations - CBI,CISF, CRPF, RPF etc. Police Research and Crime Statistics Organizations BPR & D, NCRB. Village Police, Railway and Armed Police.

Unit – III:     Recruitment

Recruitment in Police Department - Training for Police – Types of Training – CBI – CID -Finger Print Bureau - Dog Squad – DVAC

Unit - IV:     Police Investigation

Police Investigation Procedures Methods of Investigation - Information, Interrogation and Instrumentation - Recording of FIR - Case Diary and Station House Diary - Modus Operandi, Collection of Evidence, Examination of Witnesses and Suspects, Confession, Filling Charge Sheet.

Unit - V:    Modernization of Police

Contemporary and Modernization of police : Autonomy and Accountability of police -Police neutrality – Corruption- Role of Police in society- developing healthy police public relationship, zero tolerance policing.

COURSE OUTCOMES 

258) Acquire knowledge on basis of Law and Order Administration in India.

259) Find out the Structure of Administration.

260) To find out Police Investigation.

261) To Acquire knowledge on Modernization of Police.

262) Acquire knowledge on developing healthy police public relationship.

Text Books
263) Singh.Hand M. Singh, “Public Administration in India: Theory and Practice”, New Delhi: Sterling Publishers, 2016. 

264) Avasthi & R. Maheshwari,A. “Public Administration”, Agra, Lakshmi Narain Agarwal. 2018. 

265) Bhattacharya.M “New Horizons of Public Administration”, New Delhi, Jawahar Publishers and Distributors, 2019.

Supplementary Readings 
266) Sharma.M.P and B.L. Sadhana, “Public Administration in Theory and Practice”,KitabMahal, Allahabad, 2016.

267) Arora & R. Goyal,R.K. “Indian Public Administration”, New Delhi, VishwaPrakashan,2017. 

268) Avasthi. A &.R. Maheshwari, “Public Administration”, Lakshmi Narain Agarwal. Agra, 2019. 
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	SEMESTER – II

CORE ELECTIVE – II
	22PPUBE25-3: NGO ADMINISTRATION IN INDIA
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
269) To study about meaning, nature and importance of NGO
270) To discuss the Society, Trust  and Foreign Regulations Contribution Act 
271) To understand the NGOs in Local and Global context
272) Tomake students to acquire Foreign Regulations Contribution Act

273) To explain the Management of NGOs.

UNIT – I    Introduction

Introduction: Meaning, Nature and Importance of NGOs – Types – Voluntary Action and Civil Society – Civil Society Movement in India.

UNIT –II     Legal aspects of NGOs

Legal aspects of NGOs: Society and Trust – Foreign Regulations Contribution Act (FRCA) – Member’s Responsibilities and Liabilities – Registration and Management of NGOs.

UNIT – III    Resource Mobilization

Resource Mobilization: Human Resource Training – Social Networking – Community Initiatives – NGOs in Local and Global context.

UNIT – IV    NGOs and Development

NGOs and Development: Role of NGOs in Human Development, Health, Education and Employment generation – Social and Economic Empowerment.

UNIT – V    NGOs and Environmental Crisis

NGOs and Environmental Crisis: NGOs and Media – Government Control over NGOs – NGOs and Public Affairs.

COURSE OUTCOMES 
274) This course provides basic knowledge of the Voluntary Action and Civil Society. 

275) The students will know the Registration and Management of NGOs.
276) The students understand the Role of NGOs in Human Development, Health, Education and Employment generation.

277) To Acquire knowledge on Non-Governmental Organizations

278) Acquire knowledge on Development and Management of NGOs
Text Books

279) Micheal Edwards, David Hulme (ed.), “Non-Governmental Organizations: Performance and Accountability”, London, Earth scan Publications Limited, 2016. 

280) David Lewis and Nazneen Kanji, Non-Governmental Organizations and Development, London, Routledge, 2017. 

281) Devendra Prasad Pandey, Development and Management of NGOs, New Delhi, Adhyayan   Publishers and Distributers, 2018.
Supplementary Reading 

282) Ravi Shankar Kumar Singh, Role of NGOs in Socio-Economic Development, Delhi, Abhijeet Publications, 2016.

283) David Lewis and Nazneen Kanji, Non-Governmental Organizations and Development, London, Routledge, 2018. 

284) Micheal Edwards, David Hulme (ed.), Non-Governmental Organizations: Performance and Accountability, London, Earthscan Publications Limited, 2019. 
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*1-Low *2-Medium *3-Strong
	SEMESTER – III
PART -III
CORE - IX
	22PPUBC31: NEW PUBLIC MANAGEMENT
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
285) To provide superior graduate education to students aspiring to committed to public service careers.

286) To promote understanding of the political, social, legal, and economic environments in which public organizations operate.

287) To provide understanding of, and insight into the nature to know the administrative process and bureaucratic behavior, leadership, and decision making.

288) To promote understanding of New Public Administration and New Public Management

Unit I: Introduction 

Public Administration – Evolution – The evolution of Public Administration Since 1877 – American Contribution – New Public Administration during 1960 – Values of Public Administration and New Public Administration.

Unit II: Emergence of Public Management

Emergence of Public Management - Later 19th Century early stages of development of public management – Second stage early 20th century – Third stage 1945-1980 – fourth stage 1980 onwards.

Unit III: New Public Management

New Public Management – Importance of New Public Management – Modernization and Institutional change New Public Management and values.

Unit IV: The problems of New Public Management

The problems of New Public Management – the experience of developing countries –International perspectives.

Unit V: New Public Management

New Public Management and Indian experience – Administrative reform in India – Early attempts the role of Organization and Methods. Administrative Reform Commission Reports – Second Administrative Reform Commission Reports and Contemporary steps.

COURSE OUTCOMES

289) Acquire knowledge on New Public Administration.

290) Find out the Emergence of Public Management. 

291) To find out Importance of New Public Management.

292) Acquire knowledge on The problems of New Public Management. 

293) Acquire knowledge on Second Administrative Reform Commission Reports.
Text Books 

294) Kate MC Langhlin, Stephen P.D Solborne, Ewan Ferlie (ed) “New Public Management Current Trends and Future Prospects”, London, Routlege, 2016. 

295) Jan-Erik Lane, “New Public Management”, London, Routledge, 2017. 

296) Tony Bvacrd, Elke Loffler, “Public Management and Governance”, London, Routledge, 2018.

297) M. Bhattacharya, New Horizons of Public Administration, New Delhi, Jawahar Publishers and Distributors, 2019. 

Supplementary Readings 

298) Ramesh K. Arora, “Public Administration in India: Tradition, Trends and Transformation”, Jaipur, paragon International Publishers, 2016. 

299) Subrata. K, Mitra., “The Puzzle of Indian Governance, Culture, Context and Comparative Theory, London, Routledge, 2017. 

300) A. Avasthi&.R. Maheshwari, “Public Administration”, Agra, Lakshmi Narain Agarwal, 2019. 
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*1-Low *2-Medium *3-Strong
	SEMESTER – III
PART -III

CORE - X
	22PPUBC32: PUBLIC FINANCIAL ADMINISTRATION
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
301) To introduce the students the nature, scope, significance, of the Public Financial Administration.
302) To focuses on the principles and process of the public budgeting. The role of the budgeting process in the functioning of the government and the executive, legislative and judicial control over public spending
303) To focuses on Accounting and auditing system in India 
304) To know the role of Union Ministry of Finance and Reserve Bank of India
305) To explain the Modern Techniques of Public Financial Administration.
Unit I: Introduction 

Nature, Meaning, Nature, Scope and Significance of Public Financial Administration- Principles of Budget – Modern Techniques of Public Financial Administration – Budgetary procedure in UK., U.S.A and India.

Unit II: Budgetary process

Budgetary process and Public Budgeting in India - Aspects of Indian Budgetary system – Types of Budget –Finance Ministry-Preparation, Enactment and Execution of Budget - -Control over Public Expenditure in India.

Unit III: Parliamentary Committee

Parliamentary Committee – Public Accounts Committee – Estimate Committee – Committee on Public Undertakings – Committee on Subordinate Legislation – Departmental Standing Committees.

Unit IV: Accounts and Auditing

Accounts and Auditing - Meaning of Audit – Auditing procedures in India – Comptroller and Auditor General of India – Separation of Accounts from Audit – Performance Auditing.
Unit V: Public and Financial Relations

Public Finance and Financial Relations - Finance Commission– Union – State Financial Relations - Resource Mobilization – Tax Administration in India-Financial Administration in States and Local Bodies – Public Debt– State Finance Commission.

COURSE OUTCOMES 

306) Acquire knowledge on Public Financial Administration. 

307) Find out the Modern Techniques of Public Financial Administration. 

308) To find out budgetary process.

309) Acquire knowledge on Parliamentary Committee. 

310) Acquire knowledge on Public and Financial Relations. 
Text Books

311) Goel S.L., “Public Financial Administration”, New Delhi, Deep and Deep Publication, 2016. 

312) Thavaraj M.J.K., “Financial Administration in India”, New Delhi, Sultan Chand & Sons, 2018. 

313) Mukherjee S.S., Financial Administration in India, New Delhi, Surjeet Publication, 2019. 

314) M. Bhattacharya, New Horizons of Public Administration, New Delhi, Jawahar Publishers and Distributors, 2020.

Supplementary Readings 

315) Kramer Fred A., ed. “Contemporary Approaches to Public Budgeting”, Winthrop, Cambridge Mass, 2016. 

316) S.K. Mahajan, A.P.Mahajan, “Financial Administration in India”, New Delhi, PHI Learning Private Limited, 2017.

317) A. Avasthi & R. Maheshwari, “Public Administration”, Agra, Lakshmi Narain Agarwal, 2018. 
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*1-Low *2-Medium *3-Strong
	SEMESTER – III
PART -III

CORE - XI


	22PPUBC33: ADMINISTRATIVE LAW
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
318) This paper introduces the students about the legal Requirements of the officers and also citizens when they interact each other.

319) The administrative law deals with the laws relating to Administration citizens’ rights and obligations and scope of the judicial review of administrative actions.

320) Functions of the administration will be analyzed.

321) To support state employees to perform their roles, to make Decisions independently. 

322) To examine the Historical Growth and Development of Administrative Law
Unit I: Introduction 

Meaning, Nature and scope of Administrative Law – Historical Growth and Development of Administrative Law – Rule of Law – Droit Administration – Constitutional Law and Administrative Law.

Unit II: Government and Administrative Law

Government and Administrative Law - Executive and Administrative law-  Government Liability – Classification of Administrative Actions – Administrative Discretion – Administrative Law and Privileges.

Unit III: Delegated Legislation

Delegated Legislation - Legislature and Administrative Law -Delegated Legislation – Control over Delegated Legislation.

Unit IV: Judiciary

Judiciary and Administrative Law - Judiciary and Administrative Law- Distinction between Judicial and Quasi – Judicial Function – Principles of Natural Justice – Administrative Tribunals – Judicial Remedies.

Unit V: Control over Administration

Control over Administration - Government Control Over Public Undertakings – Legislative control over Public Undertakings – Statutory Inquiries – Statutory and other Remedies – Judicial Review of Administrative Action – Ombudsman, Lokpal – Lokayukta.

COURSE OUTCOMES 
323) Origin and development of administrative law in various countries and fundamentals of Indian legal system.

324) Doctrine of separation of power, Delegated legislature, Doctrine of abdication, Concept of unconstitutionality, Doctrine of Ultra vires. 

325) Analyze the application and implications of Quasi legislature and Quasi-judicial concepts. 

326) Evaluate the liability of state and public servants towards individual citizen. 

327) Evaluate the legislations enacted to ensure the rights of individuals against state.

Text Books 

328) Durga Doss Basu, “Administrative Law, Prentice Hall of India (p) Ltd”, New Delhi, Central Law Publishers, 2016. 

329) Kesari, U.P.D., “Lecturers on Administrative Law”, Pune, Central Law Publishers, 2018. 

330) Takwani,C.K, “Lecturers on Administrative Law”, Lucknow, Eastern Book Company 2019. 

Supplementary Readings 

331) Takwani, C.K. Lectures on Administration Law, Lucknow, Eastern Book Company, 2016. 

332) Madhusudan Sharay, “The Indian Administrative Law”, Delhi, Universal Law 

333) Publishing Company, 2017.

334) A. Avasthi&.R. Maheshwari, “Public Administration”, Agra, Lakshmi Narain Agarwal, 2018. 
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	SEMESTER – I

PART - III

CORE COURSE - XII


	22PPUBC34: DEVELOPMENT ADMINISTRATION
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
335) This course envisages evolutionary change of Public Administration and 
Administrative development

336) It will impacts the knowledge about bureaucracy and its development

337) This course will enhance the concept Liberalization Privatization Globalization in Development Administration.

338) To Study about the Changing aspects of the concept of Development.

339) To provide high quality the problems of developing nations.

Unit I: Introduction 

Old society and the new political set up as democratic government-Central Government Organization of Ministries-State government setup-the nature of public administrative functions.

Unit II: Development

Changing aspects of the concept of Development – Political – Social – Economic-Cultural multi dimensional concept.

Unit III: Administration

Administration-Definition and nature- Development Administration – The nature and features- the challenges of traditional approaches- Administration of development activities Identification of problem areas- Remedies.

Unit IV: Bureaucracy

Nature of Bureaucracy – The problems of developing nations- Bureaucracy and Development-Administrations in the context of Liberalization, Privatization and Globalization.

Unit V: Special Training

Special Training and education to improve development administration –Behavioral approach to improve the behavior of the personnel – Inter-Disciplinary approach to identify the utility of different domains- Systems approach for Improvement.

COURSE OUTCOMES

At the end of the course, the student will be able to:

340) This course will enable the students to enhance the nation-building task in fruitful manner

341) This course also makes the students to know about the significant role of bureaucracy in the making and implementation of policies.

342) The student will be able to promote the e-governance since it encompasses the accountability and transparency in administration.
343) To find out Frontiers of Development Administration.

344) Acquire knowledge on Development Administration with special reference to India.
Text books

345) Fred W.Riggs (ed), “Frontiers of Development Administration”, Duke, University Press, Durhan, 2016. 

346) PaiPanandikar,V.A. “Development Administration in India”, Delhi, Macmillan, 2017. 

347) S.K. Chatterjee, “Development Administration with special reference to India”, Delhi, Surjeet Publication, 2018. 

Supplementary Readings 

348) Chaturvedi.T.N, “Development Administrative”, IIPA, New Delhi, 2016. 

349) Sapru. R.K., “Development Administration”, New Delhi, Sterling Publishers Limited, 2017. 

350) Palekar. S.A., “Development Administration”, Delhi, PHI Publishers, 2018. 
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	SEMESTER – II

PART - III

CORE ELECTIVE – III
	22PPUBE35-1: ADMINISTRATIVE THINKERS – II
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES 

351) To analyze the historical development of public administration and the major thinkers.
352) To study the important contributions of Administrative thinkers.
353) To Provide high quality instruction about human relations approach
354) To discuss the human relation theory 
355) To understand the decision making theory
Unit I 

george Elton Mayo, Herbert A. Simon 

Unit II

Doglus McGregor, Frederick Hertzberg 

Unit III

Rensis Likert, Mary parker Follett 

Unit IV

Chester I. Barnard, F. W. Riggs 

Unit V

Argyris, Peter Drucker

COURSE OUTCOMES

356) To study about Administrative theories of  thinkers

357) To discuss Classical organization theories: Dichotomy theory, Scientific management theory, 

358) To know Principles of management and Departmentalization

359) To discuss the human relation theory 
360) To understand the decision making theory

Text Books

361) ravindra Prasad. D. V.S.Prasad and P. Sathyanarayana, Administrative Thinkers, Sterling Publishers Private Limited, New Delhi, 2016. 
362) Maheswari, S.R. “Administrative Thinkers”, New Delhi, Macmillan Publishers, 2017. 

363) Anthony Tillet, Thomas Kemper & Gordon Willey, “Management Thinkers”, New Delhi, Penguin Books, 2019. 
Supplementary Reading 

364) Sapru R.K, “Administrative Theories & Management Thought”, New Delhi, Prentice Hall, 2017. 

365) Maheswari. S.R., “Administrative Thinkers”, New Delhi, Macmillan Publishers, 2018. 
366) ravindra Prasad. D. V.S.Prasad and P. Sathyanarayana, “Administrative Thinkers”, New Delhi, Sterling Publishers Private Limited, 2019.
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*1-Low *2-Medium *3-Strong

	SEMESTER – III
PART – III
CORE ELECTIVE - III
	22PPUBE35-2: INTRODUCTION TO CRIMINAL JUSTICE AND SOCIETY
	CREDIT: 3
HOURS: 5/W


COURSE OBJECTIVES
367) To Explain the Criminal Justice and Society.

368) To Understand Typology of Crime and Criminal Behaviour.

369) To learn about the Juvenile Delinquency.

370) To explain the Criminal Justice System.

371) ToStudy about the Social Defence.

Unit I: Introduction

Meaning and Concept of society, culture, informal means of social control (norms, mores, folkways, taboos), social deviance, groups, community, social organization and disorganization, social structure and process – Family disorganization and its relationship with crime– Criminology and its relationship to other disciplines – Social construction of deviance and crime. 

Unit II: Typology of Crime and Criminal Behaviour

Crime against person – Crime against property – Conventional crime – White collar crime – Organized crime – Cybercrime – Environmental crime – Crime and media – Habitual offenders – Professional criminals – Violent offences – Recidivism

Unit III: Juvenile Delinquency

Definition – Nature and patterns of delinquency – Causes: Family, peer group, neighbourhood and school environments – Salient features of the Juvenile Justice (Care and Protection of Children) (amended) Act, 2006

Unit IV: Criminal Justice System

Introduction to criminal justice in India – Police – Prosecution – Judiciary – Correctional departments – Co-operation and co-ordination among the various sub-systems of the Criminal Justice System 

Unit V: Social Defence

Social Defence and Related Concepts Concept of Social Defence – Drug abuse – Alcoholism – Elder abuse and related crimes – Prevention of beggary – Commercial sex – Child abuse.

COURSE OUTCOMES 

372) Acquire knowledge on  Human Resource Policies

373) Find out the Impediments to Effective Training Termination of Services

374) To find out Voluntary Retirement Schemes.

375) Acquire knowledge on Features and Importance of Collective Bargaining.

376) Acquire knowledge on Condition Essential for successful Collective Bargaining Industrial Relations.

Text Books 

377) Barnes, H. E., & Teeters, Negley K. New horizons of criminology (3rd ed.). Englewood Cliffs, NJ: Prentice-Hall. Chockalingam, K. Kuttraviyal’ (Criminology) in Tamil. Chennai: Parvathi Publications, 2016. 

378) Conklin, J. E. Criminology. New York: Macmillan Publishing Company. Crime in India. National Crime Records Bureau, New Delhi: Ministry of Home Affairs, 2017. 

379) Edelston, C. D., & Wicks, R. I. An introduction to criminal justice, New York: Gregg Division, McGraw-Hill, 2018. 

380) Allen, Harry E., Friday, Paul C., Roebuck, Julian B., & Sagarin, Edward Crime and punishment: An introduction to criminology,  Free Press: New York, 2019. 

381) Gibbons, Don C. Society, crime and criminal careers: An introduction to criminology. New York: Prentice Hall, 2020. 

Supplementary Readings 

382) Maguire, B., &Radosh, P. F., “Introduction to criminology”, Wadsworth Publishing Company, Boston, 2015. 

383) Paranjepe, N. V. “Criminology and penology”, Central Law Publications, Allahabad, 2016. 

384) Siddique, Ahmed, Criminology: Problems and perspectives (2nd ed.). Lucknow: Eastern Book House, 2017. 

385) Sutherland, E. H., & Cressey, D. R. Principles of criminology, Philadelphia: Lippincott, 2018. 

386) Vold, G., & Bernard, Thomas J. New horizons in criminology, New Delhi: Prentice Hall, 2020. 
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*1-Low *2-Medium *3-Strong

	SEMESTER – III
PART - III

CORE ELECTIVE - III
	22PPUBE35-3: ENVIRONMENTAL ADMINISTRATION IN INDIA
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
387) To Explain the Importance of environmental studies.

388) To Understand and Structure and functions of an ecosystem

389) To learn about the Species and ecosystem diversity

390) To explain the Environmental Pollution.

391) To Study about the Environmental Ethics. 

Unit I: INTRODUCTION

Definition and Importance of environmental studies – Public Awareness : Need and Techniques – Natural Resources: Renewable and non-renewable. 

Unit II: ECOSYSTEM

Concept of an ecosystem – Structure and functions of an ecosystem – Energy flow in the ecosystem.

Unit III: BIODIVERSITY

Definition : Genetic, Species and ecosystem diversity – Bio geographical Classification of India – Biodiversity  at global and National levels. 

Unit IV: ENVIRONMENTAL POLLUTION

Environmental Pollution: Definition, Causes and Control Measures - Solid Waste Management: Causes, Effects and Control Measures – Pollution  – case study. 

Unit V: ENVIRONMENTAL ETHICS

Environmental Ethics: Issues and possible solutions -Environment Protection Act – Role of Information Technology in Environment and human health. 

COURSE OUTCOMES 

392) Acquire knowledge Public Awareness in the Need and Techniques. 

393) Find out the Energy flow in the ecosystem. 

394) To find out Solid Waste Management.

395) Acquire knowledge on Causes, Effects and Control Measures. 

396) Acquire knowledge on Environment Protection Act. 

Text Books 

397) Abraham. C. M., “Environmental Jurisprudence in India (The London-Leiden Series on Law, Administration & Development)”, Brill, Publisher, 2015. 

398) Robert Kenneth Atkinson (Editor), Learning Environments: Technologies, Challenges & Impact Assessment (Education in a Competitive and Globalizing World), New Delhi, Nova Science Publishers, 2016. 

399) Khullar D. R. & JACS Rao, Environment for Civil Services Prelims and Mains and Other Competitive Examinations, New Delhi, McGraw Hill Education, 2017. 

Supplementary Readings 

400) Rajagopalan, “Environmental Studies: From Crisis to Cure”, New Delhi, Publisher: OUP India, 2015. 

401) Khullar. D R & J A C S Rao, “Environment for Civil Services Prelims and Mains and Other Competitive Examinations”, New Delhi, McGraw Hill Education, 2016. 

402) Paul Robbins, “Encyclopedia of Environment and Society”, New Delhi, Sage Publishing, 2018. 

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3


*1-Low *2-Medium *3-Strong

	SEMESTER – III

PART - III
OPEN ELECTIVE – III
	22PPUBO36-1: PUBLIC POLICY ANALYSIS
	CREDIT: 3
HOURS: 5/W


COURSE OBJECTIVES
On successful completion of the course, the student will be able to:

403) Understand the scope and significance of public policy.

404) Describe the different types of public policy.

405) Examine the contributions of various stakeholders in policy making.

406) List the political, financial and popular difficulties in the implementation of policy.

Unit I: Introduction

Concepts of Public and Policy - Nature, Scope and Significance of Public Policy – Definition and Types of Public Policy: Regulatory, Welfare, Distributive and Re-distributive –Evolution of Public Policy Studies – Public Policy Cycle, Models of Public Policy: Systems Model, Harold Lasswell, Herbert Simon, and Charles Lindblom.

Unit II: Policy Making in India

Constitutional framework for Policy Making – Institutional Factors: Legislature, Executive, Judiciary, Planning Commission and National Development Council – Other Forces in policy making: Public Opinion, Political parties, Pressure groups, Media and Professional Bodies -External Influencing Agencies: UNDP, WHO, ILO, UNEP, ADB, World Bank, and IMF – Policy Making process

Unit III: Policy Implementation

Public Policy Delivery Agencies and Implementers: Aspects of Policy Design for Implementation, Modes of Policy Delivery and Implementers, Enforcement Modes. Problems in Public Policy Implementation: Conceptual, Political and Administrative Problems, Conditions for Successful Implementation

Unit IV: Policy Monitoring and Evaluation Policy Monitoring 

Approaches and Techniques, Constraints in Policy Monitoring, Measures for Effective Policy Monitoring - Policy Evaluation: Role, Process and Criteria, Types of Evaluation, Evaluating Agencies – Problems in Policy Evaluation 

Unit V: Public Policies New Economic Policy

National Population Policy – National Water Policy- National Industrial Policy- National Energy Policy – National Education Policy (2020) – Globalization and policy making in India National Health Policy –Reservation Policy and Education Policy in TN - Social Welfare Policies in Tamil Nadu. 

COURSE OUTCOMES 

407) Understand the evolution, concepts and significance of Public Policy.

408) Types of Public Policy: Regulatory, Welfare, Distributive and Re Distributive 

Policies 

409) The Policy making, implementation, monitoring and evaluation system of India. 

410) Apply social science methods and policy analysis to practical problems of government, communities, regions, and global issues. 

411) Develop critical thinking about public policy issues and the ability to conduct professional analyses of social, political, and economic structures and bureaucratic processes. 

412) Demonstrate the ability to evaluate the public policy and develop an alternative policy models
Text Books

413) Prabir Kumar De, “Public Policy and Systems”, New Delhi, Pearson Education India, 2016.

414) Sapru. RK. “Public Policy – Formulation, Implementation and Evaluation”, New Delhi, Sterling Publishers Pvt. Limited, New Delhi, 2017. 

415) Michael Hill and Peter Hupe, “Implementing Public Policy”, New Delhi, Sage, 2019. 

Supplementary Readings  

416) VaidyanathaAyyar. RV., “Public Policy Making in India”, Pearson Education India, New Delhi, 2016.

417) James Anderson, “Public Policy Making: An Introduction”, Houghton Mifflin, 2017. 

418) Avasthi A. &  R. Maheshwari, “Public Administration”, Lakshmi Narain Agarwal. Agra, 2018. 

419) Singh, H. and M. Singh, Public Administration in India: Theory and Practice, New Delhi: Sterling Publishers, 2019. 

OUTCOME MAPPING

	CO/PO
	PO

	
	PO1
	PO2
	PO3
	PO4
	PO5

	CO1
	2
	2
	3
	3
	2

	CO2
	1
	2
	2
	3
	3

	CO3
	2
	2
	3
	2
	2

	CO4
	2
	3
	3
	2
	3

	CO5
	2
	2
	2
	3
	3
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	SEMESTER – III

PART - III

OPEN ELECTIVE – III
	22PPUBO36-2: SOCIAL WELFARE ADMINISTRATION IN INDIA
	CREDIT: 3
HOURS: 5/W


COURSE OBJECTIVES
420) To know the basic idea of Social Welfare Administration

421) To learn about different welfare policies in India

422) To grasp policies related with minorities and Tribals. 

423) To learn about the Central Social Welfare Board.

424) To explain the Welfare Board.

425) To Study about the International Welfare Organization. 

Unit I: Introduction 

Meaning, Nature, Scope of Social Welfare Administration – Social Welfare Administration as a Discipline and as a Profession – Evolution of Social Welfare in India.

Unit II: Social Welfare Administration

Social Welfare Administration at the Union Level – Central Social Welfare Board (CSWB) –State Social Welfare Board (SSWB) – National Commission for Women – Role of voluntary organizations in social welfare.
Unit III: Welfare of Family

Welfare of Family, Women, Transgender, Child, Youth, Aged, Disabled, Drug Addicts, ExService Men.

Unit IV: Welfare Board 

Welfare of SC/STs, OBCs, Minorities, Marginalised groups

Unit V: International Welfare Organization 

UNO- Structure and Functions – UNESCO,UNICEF, ILO, FAO, UNHR.

COURSE OUTCOMES

426) To get appraise with various welfare policies

427) To know the significance of the concept of Welfare

428) To have broad understanding about India as a welfare state
429) To find outNational Commission for Women.

430) Acquire knowledge on Evolution of Social Welfare in India.

431) Acquire knowledge on Welfare of Family. 

Text Books

432) Sachdeva, P.R, “Social Welfare Administration”, New Delhi, KitabMahal, Allahabad, Books Recommended: 2015. 

433) Mohinder Singh, “Social Policy and Administration in India”, New Delhi, M.D. Publication, 2016.

434) Madan, G.R, Indian Social Problems And Social Disorganization , New Delhi, Allied Publisher, 2017. 

435) Singh. H., and M. Singh, Public Administration in India: Theory and Practice, New Delhi: Sterling Publishers, 2019. 

Supplementary Readings 

436) Tavaraj M.J.K. “Financial Administration in India”, New Delhi, Sultan Chand & Sons, 2015. 

437) Goel S.L, “Social Welfare Administration”, New Delhi, Deep & Deep Publications, 2016. 

438) A. Avasthi&. R. Maheshwari: “Public Administration”, Agra, Lakshmi Narain Agarwal,  2019. 
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	SEMESTER – III

PART - III

OPEN ELECTIVE – III
	22PPUBO36-3: LABOUR WELFARE ADMINISTRATION IN INDIA
	CREDIT: 3
HOURS: 5/W


COURSE OBJECTIVES
439) To know the basic idea of Evolution of Labour Welfare Administration.

440) To learn about Ministry of Labour Welfare & Employment.

441) To grasp Labour Education and Training.

442) To learn about the Welfare Policies and Programmes.

443) To Study about the Labour Issues.  

Unit I: Introduction

Meaning, Nature and Evolution of Labour Welfare Administration – Evolution of Labour Welfare Administration in India - Concept of Labour and Labour Welfare - Theories of labour Welfare.

Unit II: Labour Welfare Administration

Labour Welfare Administration at the Centre – Ministry of Labour Welfare & Employment -Tamil Nadu Labour Welfare Board: organisation and functions- Labour Welfare Officer.

Unit III: Labour Education and Training

Labour Education and Training - Absenteeism - Labour Turnover - Automation - Accidents -Significance of working conditions.

Unit IV: Welfare Policies and Programmes

Labour Legislations in India: The Employees' Provident Fund and Miscellaneous Provisions Act, 1952, The Employees' State Insurance Act, 1948, Apprentices Act, 1961, The Contract Labour (Regulation & Abolition) Act, The Factories Act, 1948, The Industrial Disputes Act,1947, The Industrial Employment (Standing Order) Act, 1946 – Recent Developments in Labour Welfare Policies.

Unit V: Labour Issues

Labour Issues: Child Labour, Women Labour, Bonded Labour, Migrant Workers - Wages -Bonus - Trade Unions - Collective Bargaining - Right to Strike – Retrenchment Labour Condition in MNCs and SEZs.

COURSE OUTCOMES

444) To get appraise with various Concept of Labour and Labour Welfare.

445) To know the significance of the concept of Welfare.

446) To have broad understanding about India as a welfare state.

447) To find out Labour Legislations in India.
448) Acquire knowledge on Recent Developments in Labour Welfare Policies.
Text Books 

449) Choudry, Paul., “Social Welfare Administration”, Delhi: Atma Ram and sons, 2015. 

450) Goel, S.L. and R.L.Jain, “Social Welfare Administration Vol.I and Vol.II”, New Delhi: Deep and Deep. 2016. 

451) H. Singh, and M. Singh, “Public Administration in India: Theory and Practice”, New Delhi: Sterling Publishers, 2018. 

Supplementary Readings 

452) Jacob, K.K., “Policy in India”, Udaipur, Himalaya Publications, 2016.

453) Sachdeva, D.R., “Social Welfare Administration”, India, KitabMahal. 2017, 

454) Ministry of Information and Broadcasting, Govt. of India, 2019. 
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PART - III

CORE COURSE – XIII
	22PPUBC41: PUBLIC RELATIONS
	CREDIT:5
HOURS:6/W


COURSE OBJECTIVES
455) To Explain the Meaning, Definitions and Scope of Public Relations.

456) To Understand Classification of Public Relations.

457) To learn Tools for Public Relations.

458) To explain the Public Relation Agencies.

459) To Study about the Public Relations Department.

Unit I: Introduction

Origin – Meaning, Definitions and Scope of Public Relations- Evolution of Public Relations-Objectives of Public Relations – Goals of Public Relation – Process – Types of Public Relations- Limitation of Public Relations. 

Unit II: Public Definitions

Classification of Public – Internal Public – Importance of Employees – Employee Relation – External Public – Customers-Suppliers – Community – Pressure Groups – Public Relations as a career option – Traits required for a Career in Public Relations- Career Opportunities – Career Path. 

Unit III: Tools for Public Relations

Classification – Communication – Types of Communication – Role of Communication in Public Relations – Press Releases – Advertising – Publicity- Lobbying – Publicity – Internet – Social Media. 

Unit IV: Public Relation Agencies

PTI, UNI, BBC, CNN, - Public relations in India AIR, DD, National Film Division Corporation, Film Festival, of Press Information Bureau- Society of India – Press Council of India – Indian Institute of Mass Communication – Mass Media and Public Relations. 

Unit V: PRO’s

Importance, role, Functions of PRO’S – Public Relations Department – with Organization – Structure, function- Need for Public Relations by Government.

COURSE OUTCOMES 
460) Acquire knowledge on Goals of Public Relation. 

461) Find out the Traits required for a Career in Public Relations. 

462) To find out Role of Communication in Public Relation.

463) Acquire knowledge on Indian Institute of Mass Communication. 

464) Acquire knowledge on Need for Public Relations by Government.

Text Books 

465) Srinivasan M.R. Balaji C.D, “Industrial Law and Public Relations”, Chennai, Margham Publications, 2016. 

466) Ahuja B.N. and Chhabra S.S. “Advertising and Public relations”, New Delhi, Surjeet Publications, 2018. 

467) Jethwaney. J.N., and N.N. Sarkar, “Public Relations”, New Delhi, Sterling Publishers, 2019. 

Supplementary Readings 

468) Ahuja B.N. and Chhabra S.S. “Advertising and Public relations”, New Delhi, Surjeet Publications, 2016. 

469) Brown, Rob, “Public relations and the social web how to use social media and Web 2.0 in communications”, London ; Philadelphia : Kogan Page, 2018. 

470) Robert Andrew Brown, Public Relations and the Social Web, Philadelphia: Kogan Page, 2019. 
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Core – XIV
	22PPUBC42: RESEARCH METHODOLOGY
	CREDIT:4

HOURS:6/W


COURSE OBJECTIVES
471) To introduce the students in a simple way to the Nature of scientific method.

472) To gathering knowledge about the methods and process of social science research.

473) Acquiring information regarding to research design and types of research.

474) To know how the relevant data can be collected and processed

475) The students to be fairly confident to understanding and executing small and simple research projects.

Unit I: INTRODUCTION

Definition, Objectives and Scope of social research – Recent trends in social research - Computer and their application in Research.

Unit II: RESEARCH PROCESS 

Review of Literature Formulation of Problems – Hypothesis – Research Design.

Unit III: RESEARCH TECHNIQUES

Data collection - Interview, Questionnaire, Observation – Sampling - Scaling Techniques.

Unit IV: STATISTICAL METHODS IN RESEARCH

Classification and Tabulation: Definition. Objects and Types – Correlation - Chi-Square Test

Unit V: INTERPRETATION AND PRESENTATION 

Data Analysis - Interpretation of Data - Research Report – Plagiarism and Ethics Research - Index, Foot Notes, endnotes, references, Bibliography. 

COURSE OUTCOMES
At the end of the course, the student will be able to

476) The students easily knowing about the nature of scientific method

477) To getting information regarding methods of social science research and the concepts.

478) The students can easily find out the solution regarding the research projects
479) To Acquire knowledge the Methods in Social Research

480) To Acquire knowledge the Scientific Social Surveys and Research

Text Books

481) Goode and Hatt, “Methods in Social Research”, New Delhi, McGraw Hill, 2015. 

482) Hansraj, “Theory and Practice in Social Research Subject”, New Delhi, McGraw Hill, 2017.

483) Young Pauline, “Scientific Social Surveys and Research” (Prentice Hall), New Delhi, 2018. 

Supplementary Readings 

484) Speeter, “Research Design” New Delhi, Sage, 2016. 

485) Seltiz Cet.al, “Research Methods in Social Science”, New Delhi, Sage, 2017.

486) Arora R.K. & R. Goyal: “Indian Public Administration”, New Delhi, Vishwa Prakashan, 2018. 

487) Sharma. M.P., and B.L. Sadhana, “Public Administration in Theory and Practice”, Allahabad, Kitab Mahal, 2019. 
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	SEMESTER – IV
PART -III

CORE COURSE – XV
	22PPUBC43: POLICE ADMINISTRATION
	CREDIT:5
HOURS:6/W


COURSE OBJECTIVES
488) To introduce the Police Administration.

489) To gathering knowledge about the Police Organization.

490) Acquiring information Police Personnel Management.

491) To know about the Police Behaviour Autonomy.

492) The students to inculcate Police and Economic crimes.

Unit I: Introduction

Nature, Scope and importance of Police Administration-Approaches to Police Administration-Evolution of Police Administration.

Unit II: Police Organization

Police Organization in India Central Police system-.Armed -Unarmed and Auxiliary in Police Administration- State Police System-Role of State Home Ministry - Special Police Structure-District Police -Women Police -Police in Union Territories.

Unit III: Police Personnel Management

Police Personnel Management Police classification-Recruitment, Promotion and Retirement-Pay and Compensation – Welfare– Police Association-Police Reforms.

Unit IV: Police Behaviour Autonomy

Police Behaviour Autonomy and Accountability-Police Ethics- Code of Conduct(Violence and Cultural Corruption) 

Unit V: Police and Society Police

Police and Society Police and Judiciary – Police and Mass Media – Community Policing – Role of Police.

COURSE OUTCOMES 

493) Acquire knowledge on Police Administration.

494) Find out the Police Organization in India Central Police system.

495) To find out Police Association.

496) Acquire knowledge on Compensation Welfare-Police Association.

497) Acquire knowledge on Terrorism& Insurgency- Juvenile Delinquency - Police 

and Economic crimes.

Text Books

498) Ghosh.S.K. and Rustomji. K.F., “Encyclopedia of Police in India”, Ashish Publishing House, New Delhi, 2015. 

499) Raghavan. R.K., “Indian Police: Problems, Planning and Perspectives”, Manohar Publications, Chennai, 2016. 

500) Rajinder Prasher, “Police Administration”, Organisation & Structure, Recruitment & Training, Unionism & Public Relation, 2017. 

501) Report of the National Police Commission, Ministry of Home Affairs, Govt. of India, 2019. 

Supplementary Readings 

502) Saha B.P., “Indian Police: Legacy and Quest for Formative Role”, New Delhi, Konark Publishers, 2016. 

503) VenugopalRao.S., “Criminal Justice, Problems and Perspectives in India”, New Delhi, Advent Books Division, 2018.

504) Report of the National Police Commission, Ministry of Home Affairs, Govt. of India, 2019. 
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CORE ELECTIVE – IV
	22PPUBE45-1: E – GOVERNANCE
	CREDIT:4

HOURS:5/W


COURSE OBJECTIVES
505) To understand about the basics of e-governance.

506) To learn about the implementation of e-governance.

507) To investigate the issues related with the process of implementation.

508) To learn Policy and investment coordination.

509) To explain the Administrative coordination Technical coordination.

Unit I: Introduction

Meaning, Scope and Importance of e-Governance (Meaning, Definitions, Scope, Importance of e-Governance), SMARRT Governance – Evolution of e-Governance (Evolution of Computer and Internet – Application to Administrative Systems – Implementing E-Governance

Unit II: Concepts

Models of e-Governance (The General Information Dissemination Model, the critical Information Dissemination Model, the Advocacy Model, the Interactive Model) – Models for E-Governance Institutions in Various Countries – Policy and investment coordination – Administrative coordination Technical coordination - Shared or no coordination. 

Unit III: Techniques of E - Governance

National E-Governance Plan – e- Governance in Rural Development – e- Governance in Urban Administration - e- Governance in Economic Development – Geographic Information System (GIS) based Management, Citizen Database and Human Development

Unit IV: E – Governance In India

E-Governance Policy - E-Governance Projects in Tamil Nadu – TNEG – Kavalan APP – National NEGP e-Governance.

Unit V: The Challenges Of E - Governance

A prerequisite of good Governance - e-Readiness - E-Governance in Democratic set-up (Gender, Geographical, Economical, Social and Political )  - E- Governance – Critical Factors (Technology, People, Process, Resources, Infrastructure - Nature of Public Private Partnership (PPP) models - Major concerns (Resistance to Change, laws, Skills, Security Concerns, Competency, Capacity Building, Adaptation of Technology and Administrative Reforms)

COURSE OUTCOMES

510) To be appraised with the basics of e-governance

511) To understand about the issues related with e-governance

512) To know the impact of e-governance in Indian system

513) To acquire knowledge on Implementing E-Governance

514) To acquire knowledge on Models for E-Governance Institutions in Various Countries

Text Books 

515) Aker, J. C. (2011). Dial “A” for Agriculture: A review of information and communication technologies for agricultural extension in developing countries available, Retrieved January 3, 2016. 

516) Promoting e-Governance: The SMART way forward, Second Administrative Reforms Commission, Government of India. Retrieved from March 19, 2017.

517) http://arc.gov.in
518) Chitra, B. M, &Shankaraiah, ICT initiatives in Indian agriculture, New Delhi, 2019. 

Supplementary Readings 

519) Information Technology in Developing Countries, 22(3), 28–30. Retrieved January 5, 2016. 

520) http://www.iimahd.ernet.in/egov/iﬁp/nov2012/chitra.htmDAC. Annual Report: 2005–2018, 2017. 

521) Government of India: Department of Agriculture andCo-operation.DAC. Annual Report: 2006–2007, 2019. 

522) Government of India: Department of Agriculture and Co-operation, 2020. 
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	SEMESTER – IV
PART - III

CORE ELECTIVE – IV
	22PPUBE45-2: ADMINISTRATION OF WELFARE AND DEVELOPMENTAL SERVICES
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
523) To explain the advantages of concept of welfare & development services.

524) To Understand Organization Theories.

525) To learn impact of Socio-political environment.

526) To explain the NGO’s Welfare and Developmental Services.

527) To helps the need of innovative approaches in welfare/development administration.

Unit I: Introduction 

Meaning of Administration definitions of Administration, concept of ‘welfare’ & ‘development services’. Philosophy behind administration of Welfare & development services, Principles of welfare Administration. 

Unit II: Organization Theories

Concept & Definitions of organization – Theories of organizations, organizational characteristics – nature, size, structure, organizational climate & impact of Socio-political environment.

Unit III: Areas of Administration

Areas of Administration: Policy, Planning, recruitment, training, in service training/staff development, co-ordination budgeting, supervision, fund raising, reporting & evaluation. 

Unit IV: Programme Development

Programme development – long term, short term & documentation, need- based project proposals, nature of resources, eligibility criteria , records & evaluation, impact analysis. 

Unit V: Organizational change

Organizational change & its management understand & manage change, need of innovative approaches in welfare/development administration - Organizational conflict, conflict resolution, creating positive climate in the organization. 

COURSE OUTCOMES 

528) Acquire knowledge on Principles of welfare Administration.

529) Find out the impact of Socio-political environment.

530) To find out Areas of Administration.

531) Acquire knowledge on impact of analysis.

532) Acquire knowledge on Organizational change.

Text Books 

533) Coudhari, D. Paul. Social Welfare Administration, Delhi: Atma Ram and Sons, 2016.

534) Garain, S. Organizational Effectiveness of NGOs, jaipur: University Book House,2017. 

535) Haimann, A. Professional Management and Practice, Delhi: Eurasia Publications,2018. 

536) Hauman, A. Professional Management and Practice, Delhi: Information and News Network, 2019. 

537) Kapoor, K.K. Directory of Funding Organizations, Delhi: Information and News Network,2019. 

538) Howorth press. Slavin, S. (ed.) Social Administration, New York: The Haworth Press, 2020. 

539) Weiner, M. Human Service Management, IIIinois: The Dorsey Press,2020. 
Supplementary Readings 

540) Lauffer, A. Getting the Resources you Need, New Delhi: Sage Publications, 2016. 

541) Luthans, Fred. Organizational Behaviors Boston, Irwin McGraw Hill, 2017. 

542) Lauffer, A. Understanding your social Agency, London: Saga Publications, 2019. 

543) Siddiqui, H.Y. Social Work and Social Action, New Delhi: Hanam Publications, 2020. 

544) Slavin, S. (ed.) Managing Finance Personnel and information in Human Services, New York, 2020. 
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CORE ELECTIVE – 3
	22PPUBE45-3: POLITICAL PARTIES AND PRESSURE GROUPS PUBLIC OPINION
	CREDIT:3
HOURS:5/W


COURSE OBJECTIVES
545) To know the nature of political parties in India.

546) To understand the perspectives groups in India.

547) To explain the meaning and characteristics of public opinion.

548) Differentiate between a pressure groups and a political policy.

549) To study the Electoral Laws.
Unit I: Origin and development

Meaning and Evolution of Political Parties - Classifications of Political Parties -Functions of Political Parties.

Unit II: Structure and organization

Party System: Competitive - Non-Competitive - Spatial Competitive - Party Structure: Organization, Membership and Leadership.

Unit III: Electoral Laws

Electoral Laws and Political Parties- Electoral Systems- Political Alliance- Electoral Reforms

Unit IV: Pressure Groups

Group Theory and their significance in Politics- Evolution of Pressure GroupsTheoretical Frame Work, Kinds and Techniques of Pressure Groups-Pressure Groupsand the Democratic Process; Relationship between Pressure Groups and Political Parties

Unit V: Public Opinion

Public Opinion: Meaning, Nature and Influence of Public Opinion- Public Opinion and Behavior- Public Opinion and Decision Making. 

COURSE OUTCOMES

At the end of the course, the student will be able to

550) Recognize the significance and role of public opinion.

551) Evaluate public opinion and pressure groups with special reference to India

552) Students learn about various agencies that contribute for the formative of public opinion

553) To Acquire knowledge on Politics and Pressure Groups: A Comparative Introduction

554) Acquire knowledge on Pressure Group Politics

Text Books

555) Duverger.M. “Party Politics and Pressure Groups: A Comparative Introduction”, New York, Corwell, 2015. 

556) Eckstein,.H. “Pressure Group Politics”, Stanford.C.A., Stanford University Press, 2017. 

557) Eldersveld.S.J. “Political Parties: A Behavioral Aanalyses”, Chicago, Rand-McNally, 2018. 

Supplementary Readings 

558) Epstein,L.D. “Political parties in Western Democracies”, New York, Prager, 2016. 

559) Michels,R. “Political Parties”, New York, The Free Press, 2017. 

560) Milnor.A.J.(ed), “Comparative Political Parties: Selected Readings”, New York, Corwell, 2018.
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